PRIDE IN PLACE

LED BY YOU - BACKED BY UK GOVERNMENT

PRIDE IN PLACE

RAFFLES AND MORTON

BOARD MEMBER APPLICATION FORM

Please fill in this application form and return it to communitydevelopment@cumberland.gov.uk by
10am, Thursday 25 June 2026

Please note: A recruitment event will take place on Saturday 27 June (AM) for shortlisted
candidates. Candidates will be contacted by 5pm on Thursday 25 June with the outcome of their
application.

If you need any support to complete the application form or would prefer to talk it through with
someone, please get in touch using the email above and we’ll be happy to help.

SECTION ONE: PERSONAL DETAILS
To take part, you’ll need to be aged 18 or over

Full Name:

Date of Birth:

Address:

Postcode:

Contact Number(s):

Email Address:

How did you find out
about this opportunity?

SECTION TWO: ABOUT YOU

Connection to the area (select all that apply):

| do not live or work in the area, but |
lliveinthearea | [ ] | Iworkinthe area | [] | have a strong connection
(please explain below)

Employment Status:

In Training/
Education L

Not currently

Volunteering | [ ] working/Retired

Employed | []| Freelance |[]

Job Title/VVolunteer Role:



mailto:communitydevelopment@cumberland.gov.uk

What has motivated you to apply to become a Neighbourhood Board Member?
Please tell us why this role interests you and what you hope to contribute

Please provide a brief overview of your background, including any relevant experiences, skills,
knowledge and/or qualifications that you believe would be valuable to the Board. This could
include lived experience, community involvement, work, volunteering, or simply your experience of
living in the area.

Can you give an example of how you have previously been involved in your community, or how
you enjoy listening to and engaging with others? This might be through a group, event, workplace,
volunteering, informal support, or everyday involvement.

In your view, what are some of the key challenges and unmet needs within the Raffles and Morton
areas? In what ways do you think funding could help address them?

This is a voluntary role that involves attending in-person meetings (around monthly in the first
year), occasional community events, and some preparation time. Are you able to commit
approximately one day per month, with more involvement in the early stages of the programme?

Mostly, with some flexibility
ves L] (please explain below) [

No (please explain below) L]

Is there anything about your background, identity or experience that you feel is important to
bringing a broad and representative range of voices to the Board?

Do you have any accessibility needs or requirements that we should be aware of to ensure you
can fully participate in the Board? Please let us know how we can support you.




SECTION THREE: CONFLICT OF INTEREST

Yes No

Do you foresee any potential conflicts of interest (for example,
involvement with an organisation that may apply for funding)? ] ]
If yes, please briefly explain below — this won’t prevent
involvement, but helps us manage interests openly)

If yes, please explain:

SECTION FOUR: REFEREE
Please give the name, address, and daytime telephone number(s) of someone willing to act as a
referee for you. They cannot be friends or family members.

Name

Address

Contact
number(s)

Email:

How is the
referee
known to
you?

SECTION FIVE: CONSENT

Yes No

Do you have any unspent criminal convictions? [] []

| confirm that the information given in this application form is complete and correct.

Full Name Date

SECTION SIX: MAILING LIST FOR FURTHER UPDATES



Would you like receive news updates about the Pride in Place Raffles and Morton programme.

[ ]Yes []No

Data Protection

The information you provide on this application form will be processed in accordance with data
protection legislation, including the UK General Data Protection Regulation (UK GDPR) and the
Data Protection Act 2018.

We will use the information you supply for the purpose of processing your application and
assessing your suitability for the role you have applied for. This may include sharing your
information with relevant managers involved in the recruitment process.

If your application is unsuccessful, we will retain your personal data for a period of [insert retention
period, e.g. 6 months] in order to respond to any queries, comply with legal obligations, and
improve our recruitment processes. After this period, your data will be securely deleted or
destroyed.



